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\ MOJObIE YHEHbBIE

O ctunax B3aVIMO,D,eVICTBl/IF| aBTOPUTETHOIO pyKkoBOAUTENA
AHTOHSAH J.10.

B cmamee paccmampugaiomcs npedcmasieHus pabomHuKo8 pas/uyHbIX OpeaHu-
3AYUOHHBIX KYJIbmyp 0 CMUJISiX 83aumodelicmaus asmopumemHo20 pykosodumeris.
MokazaH obvekmusHbIl U Cy6seKmusHbIl xapakmep «agmopumemay.

Cmameos Mmoxxem npedcmasisime uHmepec 0415 CNeyuanucmos 8 061acmu coyuare-
HOU NCuxo/102uU, NCUXOI02UU YNpAsIeHUs U MeHedXMeHma opeaHuzayuu. iccnedosaque
MOXXem cmame 0CcHOB80U 0715 pa3pabomKu MmpeHUH208bIX NPOZPAMM, HANPABEHHbIX HA
nosvlweHue 3¢hheKmusHOCMU ynpdesieHdeckol desmesibHOCMU.

Kntouesbie cnoea: cmusne 83aumodelicmsus, asmopumem, asmopumemHocme, ds-
mopumem Ao/KHOCMU, asmopumem IUYHOCMU, hyHKUUU PYKOBOOUMESTSA, OpeaHU3d-
YUOHHAA KyNbmypd, N\apmuyunamusHas op2aHu3ayuoHHas Kysmypd, npednpuHumd-
menbcKas op2aHuU3ayUOHHAsA Kylbmypd, Op2aHUYecKas opeaHU3ayUOHHAA Kyabmypad,
610pOKpaTNYeCcKasn 0p2aHU3AayUOHHAA Kylbmypd.

Kateropuma «aBToputeTa» («aBTOPUTETHOCTU») UMEET KakK MCMXONOrNYecKyto, Tak
1N SKOHOMUYECKYI0 OTHECEHHOCTb, MOCKOJIbKY aBTOPUTET PYKOBOAMTENA B KOJINEKTU-
Be BbIAENAT B uncne kpumepues 3bbeKTVBHOCTU AeATeNbHOCTY yripaBneHua [2, 3].

OTMeTVM, YTO B KOHTEKCTE MCMXONOTNM YNPaBneHUA CyLeCcTByeT MHOXECTBO ToUeK
3peHun Ha CyLHOCTb aBTopuTeTa [2, 3]. O6LWMM AN MHOFMX U3 HUX ABAAETCA TPAKTOB-
Ka ero Kak cnocoba Bo3fencTBuA pyKoBOAMTENA Ha NOAYMHEHHDIX. IHTepecHbl onpe-
aenenna A.A. KypaBnésa n MeckoHa, Tak Kak OHU, Ha Hall B3rnag, 6o5ee NofHO oxBa-
TbIBAOT CoAepx aHune Apyrmx noaxoaos. Tak, A.A. ypasnés onpepensaeTt aBToputeT
KaK «MHAVMBMAYaNbHO-TUNMYECK/e 0COBEHHOCTY YCTONUYNBO CUCTEMBI BO3AENCTBUA
pykoBogutensa Ha Konnektus» [2]. [To MeckoHy, aBToputeT pyKOBOACTBA — 3TO «MNpU-
BblYHAsA MaHepa NOBefEHUs PYKOBOAMTESSA MO OTHOLEHMIO K NOAYMHEHHBIM, YTOObI
0KasaTb Ha HUX BAWsAHWE 1 NOOYAUTL K JOCTVXKEHWIO Lienieli opraHusauum» [2]. T.e. aB-
TOpUTET NpefCTaeT 34eCb Kak MeTo ynpaBneHus, Unn LeneHanpasieHHOro Bo3aei-
CTBUA pyKOBOAMTENA HA NOAYMHEHHbIX. OfHAKO, paccMaTpuBas aBTOPUTET Kak MeTof
BO3[EeNCTBYA, OTMETUM, YTO NPUEMbl YNPaBIEHUS BO MHOFOM 00YCNIOB/IeHbl YPOBHEM
pa3BUTUA SKOHOMUKY, 1 aBTOPUTET YrpaBsieHLa B OCHOBE CBOEN 0O6BEKTUBEH U ABASA-
eTcA NPUHaANEeXXHOCTbIO N1060ro annapara ynpasneHus. STOT KOMINOHEHT aBTopuTeTa
PYKOBOAUTENA MHOrAA Ha3blBalOT «aBTOPUTETOM AOMKHOCTU». OTMETUM, UTO MHOTVE
aBTOPb! (B pa3HOM TEPMUHONOMMK) NPUHNMAIOT Hannyre B aBTOpUTETE PYKOBOAUTENA
[BYX COCTaBNAOLWMX: aBTOPUTETA AOMKHOCTU 1M aBTOpPUTETA INYHOCTK [2].

49



WWW.PRO.RSU.RU

-~

Takum 06paszom, oLeHUBaTb aBTOPUTET TOMNBbKO Kak CBOEOOPA3HDbIN KOHTEKCT Ans
NPoABMEHNA NHAVBUAYANIbHOCTU HEKOPPEKTHO, MOCKOJNIbKY 0CO6EHHOCTU NNYHOCTU
pyKoBOAUTENA NpU BCEN X 3HAUMMOCTU faneKko He eAUHCTBEHHble dakTopbl, dop-
MUpYytoLe NPUCYLLNIA eMy aBTOPUTET pyKoBoAcCTBa. DaKTopbl 3T BKNOUAKOT CyObeK-
TUBHOE Havasno 1 Cy6beKTVBHbIN 31eMeHT aBTOPUTETa, a Mexay TeMm, KaK 6bl1o cKasa-
HO BbllUe, aBTOPUTET UMeeT 1 06LLyto 06beKTUBHYI0 0CHOBY. Cy6beKTMBHble GaKTopbl
3[1eCb CBA3aHbl C IMYHOCTbIO PYKOBOANTENA, OObEKTUBHbIE Xe GOopMUPYIOTCA Mo BNn-
AHMEM OKpYXKatoLen cpefibl. OpraHn3aUVOHHas KyfbTypa Kak 00beKTUBHBIU dakTop
aBTOPUTETA HEMUHYeMO BHOCAM C80U KOPPeKmMuBbl 8 NpOpUTb A8MOpUMeMHOCMU py-
KosoOUMesIA MO20 UJIU UHO20 Npednpuamus.

MpuHMMan Hannuve B aBTOpUTETE PYKOBOAWTENA ABYX COCTABNAIOLWMX: aBTOPUTE-
Ta QO/MKHOCTY 1 aBTOPUTETA INYHOCTU N NPEeACTaBNAA UHAMBUAYaANbHbIA aBTOPUTET
pyKoBOAUTENA Kak o0cobyto hopmy coyemanus npousgo0cmeeHHOU yHKYUU pyKO8o-
oumens ¢ e2o hyHKyuel pe2yiupo8aHus TUYHOCMHbIX 83aUMOOMHOWeHUl Mexoy ye-
Hamu noOYUHEHHO20 eMy KOJIIeKmued, — MOXXHO MpeAaronaraTtb, YTo Hanbonee aBTo-
pUTETHBIMK BYZYT CUMTATLCA Te PYKOBOAUTENU, KOTOPble 0cO6bIM 06pa3om npenomm-
N CBOW CTWAb B3aUMOAENCTBUA € paboTHMKaMM CKBO3b NpU3My 0cobeHHOCTel opra-
HU3aLUMOHHON Cpefbl.

posedeHHoe uccriedosaHue 6b110 NOCBAWEHO N3YUEHWI0 aBTOPUTETHOCTU PYKOBO-
JuTenen n nposoousiocs 8 12 mopzossix opeaHuzayuaxr. KpacHopapa u r. KypraHuHcka
KpacHogapckoro kpas B 2004-2007 rr.

BbI6opKy cocTaBmnn NogunHeHHbIe 60-T pyKoBoanTenei (3amecTuTenein aUpeK-
TOPOB, HauanbHNKOB OTAENOB). B nccnegoBaHum npuHAnm yyactue no 10 nogumHeH-
HbIX Ka)Kgoro pykosoauTens, scero 600 yenosek.

[nA n3yyeHna aBTopuTeTa PyKOBOANUTENA UCMONb30BaICA TECT AUArHOCTUKN MEX-
NNYHOCTHBIX oTHoweHui T. Nlupn B agantaummn J1.H. Cobunk, ssiseasiowuli npeobna-
darowuli mun 83auMoomHoweHul u e3aumoodelticmaul ¢ 1l00bMU 8 CAMOOUEHKe U 83d-
UMOOUeHKe. ITOT TeCT npeanaranca Bblbopke NoAUYNMHEHHbIX, KOTOPbIe, BbICTYMas IKC-
nepTHOW rPYNnoMn, OLeHNBaNW MIMYHOCTb NAEaSIbHOTO aBTOPUTETHOIO PYKOBOANUTENA.

Mocne nogcyeta 6annoBs Gbina cocTaBneHa T.H. AUCKOrpamma (Mpodunb), oTpaxa-
I0LWaA TOT MAN NHOW BapyaHT MEXINYHOCTHbIX OTHOLLIEHUI:

AHanusnpysa npedcmasieHus pecnoHOeHmMos U3 pa3Hblx opzaHuzayuli (nodopasoe-
nieHuli) o cmusie 83aumodelicmaus UdeasbHO20 d8MopuMemHo20 pyKkogooumess, Obis
nosyyeH credyroujuli Cmusb e2o 83aumMo0elicmaus.

Hawn6onee Bbicokune 6annbi nonyuunu |, Il nlll oktaHTsl (9,5, 9,2 1 9,4 6anna cooTseT-
cTBeHHO). Mo J1.H. Co6uuK, TMnbl MEXXIMYHOCTHBIX OTHOLLEHWIA, COOTBETCTBYIOLUME STUM
OKTaHTaM, XapaKTepusyoTcs npeobnagaHnem HeKOHGOPMHbIX TEHAEHLMIA U CKITOHHO-
CTbI0 K AN3BbIOHKTUBHBIM (KOHGIMKTHBIM) NposBneHuam (Ill), He3aBUCMMOCTbIO MHEHNS,
YMOPCTBOM B OTCTaMBaHNM COGCTBEHHOW TOUKW 3peHus, TeHAEeHUMEN K NMAePCTBY U
fomuHunposaHuio (I n Il). 3To yKasbiBaeT TakKe Ha NTMAEPCKMIA CTUSb BO3AENCTBUA NO
BEPTUKaNbHOW Mepapxmu, a TakxKe ONTUMUCTUYHOCTb, ObICTPOTY peakumm, BbICOKYIO
AKTUBHOCTb, BbICOKYIO MOTUBALIMIO AOCTUKEHWSA, MOBbILLEHHbIN YPOBEHb NPUTA3AHUN,
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6bICTPOTY B MPUHATMMN peLleHnid. ITO pearmpoBaHre No TUMy «34ecb U ceivacy, TeH-
JEeHUUA K CMOHTaHHOW caMopeanuv3auunm, 3aBoeBaTtesibHas No3uuns, CTpeMieHne Be-
CTv 3a cO601 1 NOJYMHATL CBOEN BOJE APYTUX. IMEHHO 3TUMI XapaKTepuCTUKaMm Ha-
ZeneH obpa3 aBTOPUTETHOTO PYKOBOAUTENA PECMOHAEHTOB.

OpHako aHanu3 nonyyeHHbIX AaHHbIX 06HapYXmn pasHoobpasve npodunen nae-
anbHOro aBTOPUTETHOIO PYKOBOAUTENA ANA Pa3HbIX OpraHu3aLuii, YTo, Ha Hall B3rnag,
cBA3aHoO co cneuundrKon opraHnsaunoHHon Kynbtypbl (OK). iHTepBbio € pykoBoamnTe-
NAMU NO3BONIUIIO NPOBEPUTL 3TO NPEANONOXKEHNE.

M3 12 opraHu3auuii, Boweawux B BbIGOPKY, 5 umetoT 6ropokpatudeckyio OK, 3 - nap-
TUUUNATUBHYIO, 3 — OpraHnyecKyto, 1 - npeanpuHNMaTENbCKYIO.

MHTepecHo, 4To Nokaszatenu, npesbilwatoLye 8 6annos (nokasatenv ot 4 fo 8 6an-
OB XapaKTePHbI 41 FAPMOHWYHbIX IMYHOCTE) MO OKTaHTaM, COOTBETCTBYIOT OCOOEH-
HocTam OK. Tak, BbICOK/e MoKa3aTenu no nepBoMy OKTaHTY (BNacTHbIN — NMANPYIOLLMI)
— HeTepnmMMOCTb K KPUTUKE, ANAAKTUYECKNI CTUIb BbICKa3blBaHUI, MOTPEeBHOCTb KO-
MaHZOoBaTb APYrMMu, YepTbl 4eCNOTU3Ma, NONYYMNY NAeaNbHble aBTOPUTETHbIE PYKO-
BOAUTENWN OpraHM3aunin ¢ ropokpatmyeckon OK (B 4 13 5 opraHusauuin). HanoMHum,
yTo BropokpaTnyeckana OK HanpaBnAeTCcA CUbHBIM PYKOBOACTBOM, JIMAEPCTBO OCHO-
BbIBaeTCA Ha aBTOPUTETE JOMKHOCTI PYKOBOAMTENA, KOMMYHMKaLMN GopMasnbHbl, pa-
60Ta 3aBNCKT OT HEM3MEHHOCTM Kypca U akTUBHOCTN PYKOBOACTBA.

BbicoKune nokasatenu no cefbMOMy OKTaHTY (COTPYAHMYAIOLWMNIA — KOHBEHLMasb-
HbII1), OTIMYaloLWMe NNL, CTPEMALLUXCA K TECHOMY COTPYAHNYECTBY C pedepeHTHON
rpynno, K Apy»KentobHbIM OTHOLLEHUAM C OKPY»KaloLUMK, YTO MHOTAA MPOSBAAETCA B
KOMMPOMMWCCHOM NOBeEeHNN, CTPEMEHNIN NOAYEPKHYTb CBOI MPUYACTHOCTb K MHTE-
pecam 60MNbLINHCTBA, — «Habpanu» nfeanbHble aBTOPUTETHbIE PYKOBOAWTENIN BO BCEX
3 opraHm3aumax ¢ naptuumnatnsHon OK. Mpu Takon OK nuaepcTBo OCHOBbIBaeTCA Ha
COLENCTBAM KOHTAKTaM 1 COTPYAHMNYECTBE, PYKOBOACTBO BbICTYMAET KaTalM3aTopom
rpyrnnoBOro B3avMoAEeNCTBIA, KOMMYHMKALIMN OTKPbITbl M HACbILEHHDI.

VpeanbHblii aBTOPUTETHDIN PyKOBOAUTENb ANA PAabOTHWNKOB «NpeAnpUHUMATENIbCKO»
opraHu3aLum, OCHOBaHHOW Ha CBOGOAHON MHMLIMATMBE 1 aBTOPUTETE IMYHOCTU PYKOBO-
[UTENs, OTAIYaeTCA OMNTVMMANbHON BbIPaX)EeHHOCTBIO KaXAoro 13 CTuMel B3aMoAeNCTBIA.

Mpodunn aBTOpUTETHOrO PyKOBOAWTENA ANA PAaBOTHNKOB NPEeANPUATUAI C OpraHn-
yeckoi OK c/ToXHO 06beIMHNTb Ha KaKOM-NIN60 OCHOBaHWU.

MpriBeieHHble AaHHbIE NO3BONAIOT 3aK/IIOUUTb, YTO AJ1A YCMELIHOro NCMOHEHNA
bYHKLMOHaNbHbIX 0653aHHOCTEN PYKOBOAUTENIO HEOOXOAMMO, B YMC/IE MPOYEro, UMeTb
CKJIOHHOCTV U YMEHUS!, KOTOPbIE MNO3BONAT €My ObITb TMOKUM 1 «afieKBaTHbIM» C/TOXKIB-
werica B opraHu3aumm OK
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Motivational characteristics of careerism

Vilkova L.M.

The paper deals with the motivational characteristics of careerism, which are included
in one of groups of personality determinants (orientation) of the present phenomenon.
One offers the original empirical indexes of careerism for determination of its intensity for
the concrete subject of activity. The results of the conducted empirical research are ana-
lyzed; specific motivational characteristics of respondents with high intensity of careerism
are determined.

Key words: careerism, motivational characteristics of careerism, empirical indexes
(features) of careerism.

In literature along with study of “career’, consideration of its independent phe-
nomenon “careerism” takes place. Terms «career» and «careerism» are cognate, but
not identical by implication. Direct references to the last one are scarce in scientific
psychological literature, however this phenomenon is widespread in social and pro-
fessional environments. On the basis of analysis of three approaches to careerism
(ethics, sociological and psychological ones) [1] we suggest considering the studied
phenomenon from the viewpoint of professional becoming, career strategy and the
subject, realizing careerism. In first case careerism is a specific («deformed») adaptive
variant of professional becoming, at which post advancement of a specialist outgoes
his professional development. In second case careerism means a special type of career
strategy, which corresponds to organization of concrete specific actions, directed to
achievement of subject’s career motives and aims. In third case the phenomenon is a
complex of specific personality characteristics, ensuring the realization of both/ the
specific (<deformed») adaptive variant of professional becoming and/or the particular
career strategy.

We regard the motivational characteristics as one of groups of personality determi-
nants (orientation) of careerism along with capabilities and character traits [1]. Various
authors attribute to the motivational characteristics of the phenomenon the reasons
of post advancement, personal life arrangement, financial enrichment, enhancement
of social status (prestige) and superiority, achievement of success, self-actualization.
The last motives are considered not only from the viewpoint of their intensity but also
from the point of view of their instructive fullness for a careerist; even if the reasons of
self-actualization are peculiar to him (reasons of self-expression and self-affirmation),
they are equated with rejection and denial of the other.
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The purpose of this empirical research consisted in the detection of motivational
characteristics of careerism for the workers, who are busy in the field of manufacture
and production distribution. As methods of research there were used 1) expert esti-
mation; 2) testing (test of humorous phrases — THP, method «Diagnostics of Motiva-
tional Structure of Personality» by V.E. Milman, method «The Anchors of Career» by E.
Shain, method «Motivation for Professional Activity» by K. Zamfir through modifica-
tion of A. Reehan, method «Determination of Personality Orientation»); 3) methods of
mathematical statistics (methods of descriptive (quartiling) and density-free statistics
(the criterion of Mann-Whitney).

As a result of the analysis of proper literature there were systematized and singled
out the empirical indexes (features) of careerism in all its interpretations. One refers the
following to the empirical indexes of the phenomenon as a specific («<deformed») adap-
tive variant of the professional becoming: a high rate of post advancement against the
background of professional skilled development lagging (post advancement of a spe-
cialist outgoes his professional development); predominance of adaptive processes
(functioning) in a profession over the evolvement in it; impossibility of self-actualiza-
tion in a profession, the presence of self-affirmation and self-expression only; imple-
mentation of outwardly dynamic activity, the result of which does not correspond with
the position requirements and professional activity itself; implementation of profes-
sional activity at the level of planning, but not designing; primary focus of the subject
on getting into specific contacts with social and professional environments.

The following empirical indexes of careerism come out as a special type of career
strategy: deliberate «technique of making» a career (special actions of the subject,
that contribute to his post advancement; taking the opportunity for post advance-
ment; use of «<scheming» practice; selective intercourse with «necessary» people).

The empirical indexes of careerism as a complex of specific personality character-
istics include an extreme degree of adherence to the idea of achievement and organi-
zation of a career; predominance of motives for post advancement and achievement
of a prestige position in society over all other reasons; predominance of the motives
for the financial enrichment and personal life arrangement over other ones; predomi-
nance of focus on help with post advancement from the other people over all other
orientations; pronounced conformity with superior officers against the background of
tolerance of the facts of official anomalies from their side; predominance of loyalty to
company management («personal loyalty»), but not to business interests.

These empirical indexes of careerism underwent the expert estimation in order to
ratify their adequacy. There were seven experts (three psychologists and four person-
nel officers), having experience of work more than 5 years. They were to perform a
standard ranking procedure of empirical careerism indexes according to the degree
of their adequacy. The relative density of significance of every index was defined after
the procedure of estimation setting, and the integral index of careerism intensity was
calculated by sum of multiplications of empirical values of careerism indexes and the
relative density of their significance.
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Thus, we created not only the theoretical model of study of careerism, but also
offered the original empirical indexes for determination of phenomenon intensity for
the concrete subject of activity.

Further we carried out the expert estimation of respondents. 106 persons, work-
ing in the field of manufacture and production distribution, took part in this proce-
dure.They were of both sexes, of age from 20 to 47 years. Thus relying on the results of
expert estimation, count of middle values of careerism indexes of every respondent,
the individual integral indexes of the phenomenon intensity were calculated. Thus we
sorted out groups with high, moderate and low intensity of the phenomenon on the
basis of quartiling procedure of values of individual careerism intensity. For the study
of motivational characteristics of careerism the respondents underwent the testing,
whose results revealed the intensity of chief reasons for life activity, career reasons,
reasons for professional activity and orientation of personality.

The received results make it possible to talk about specific motivational character-
istics of careerism: expressed for the subject, external with respect to the content of
professional activity positive motivation (the expressed reasons for post advancement
and achievement of prestige position in society); presence of competition orientation;
predominance of orientation to communication and to oneself.
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