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NCUXONOornA
\I'IPO(DECCI/IOHAJ'I bHOW OEATENBHOCTU

3MI'II/lpI/ILIeCKOE N3yyeHne KapbepHbIX yCTDEMJ'IEHI/IVI JINYHOCTIN
Yy CTYAEHTOB TEXHONOIr’M4YeCKoro By3a

KoroBa U.b., LlamaHoBa A.X.

B cmamee aHanusupylomcs pabomel NCUX0/10208, HANPABIEHHbIX HA U3y4YeHue Ka-
pbepHbIX ycmpemaeHull auyHocmu. lipedcmasnieHsl pesynsmamsl SMNUPUYECKO20 UC-
cn1edo8aHus psada meHOeHYUU, Xapakmepu3syrnuwux Co0epXaHue KapbepHbIX ycmpemsie-
Hul iuyHoCcMu. MiccriedosaHue nposoodusioch ¢ NOMOWbIO pa3pabomaHH020 asmopamu
0ONpOCHUKA «KapbepHsle ycmpemeHus IUYHOCMU,

Knroueasvle cnoea: kapvepd, KapbepHvle ycmpemeHUs, KapbepHAs yess, Hanpas-
JIEHHOCMb, IUYHOCMb, CMYOeHM, pazgumue, 00CMUXeHUS, Npogeccus, NPogdheccuoHab-
HAs KoMnemeHyus, NpogheccuoHanbHoe CaMoCo3HAHuUe, pecypc.

TeopeTnyeckunii aHann3 paboT oTeuecTBEHHBIX U 3apYOEXKHDBIX MCUXOJNIOTOB, Hanpas-
NEHHBIX Ha M3yYeHVe KapbepHbIX YCTPEMIIEHNI TIMYHOCTM NMOKa3ar, YTo U3yyeHue npo-
61eMbl Kapbepbl U CBA3aHHOW C Hell EHOMEHOOrMN COCTaBAET OTHOCUTENIbHO HO-
BOE HarnpaBneHue NCUXONorMYecknx nccnefoBaHuin. Bmecte ¢ Tem, OHO yxke co3garno
6a3y onpeaeneHHbIX HapaboToK, AAOLWKMX BO3MOXHOCTb CIIOXKWTb NpefcTaBneHne o6
OTAENbHbIX NMCUXONOMMUYECKNX acneKTax Kapbepbl.

PaccmoTpeHume Kapbepbl B NICUXONOTM HePa3pbliBHO CBA3aHO C TaKMMM NOHATAAMM
KaK «<MOTMBaLA AOCTUXKEHMNA» N <yCrex», B cuily 6n13ocTi CBOEro cogepaHuna fJocTa-
TOYHO YacTO UHTErprpyeMbIX B MOHATUE «<MOTUBALNA AOCTVXKEHUS YCrexanr.

MoTUBMPOBAHHOCTb JOCTUXKEHNIA, OPUEHTALMA Ha YCMeX — 3TO OCHOBHbIE XapaK-
TEPUCTUKM KapbepHOTo NpoABuXeHWsA (pocTa) yenoBeka. B ocHoBe no6oii Kapbepbl
(TpynoBoOM, MONUTMYECKOW, CMOPTMBHOMW, YNPaBAeHYECKON 1 T.4.) NEXUT MOTMBaLUA
OOCTVKEHMA U KeNaHUe YenoBeKa AobUTbCA ycnexa B Kakon-nnbo JeATenibHOCTU.
PykoBoacCTBYsAicb HEKOTOPBIM KOMIMIEKCOM MOTVBOB JOCTVXKEHUA U U36eraHnsa Hey-
Jau, cybbeKT o603HavaeT nepep co60i B MPOCTPAHCTBE KAPbePHOrO POCTa HEKUI nae-
anbHbI 06pa3s, onpeaeneHHy MoAesb XN3HEHHOTO ycnexa, BbICTYNatoLWyo Ans Hero
KnoYeBOW Liesbto. B MoiHOM Mepe 3TO OTHOCUTCSA K ero NpodeccnoHanbHon Kapbepe.

HecmoTpsa Ha To, UTO M3yyeHUe Kapbepbl B OTEUECTBEHHOW MCHMXOOTUN UMeeT
KPaTKyl0 NCTOPWIO, YXKe CIIOKMIIOCh onpeAeNieHHOe NMOHVMaHUe ee NCUX0ornMyecko-
ro cofiepkaHus, BblienieHbl U OXxapaKkTeprn3oBaHbl OCHOBHbIE MOZENU U TUMbl Kapbepbl
(A.1O. benbkoBa, A.M. EropwwH, b. a3nkoscku, A.A. Kubaxos, [. Cotonep n gp.), npea-
CTaBJ/IeHbl JeTePMUHaHTbI U STanbl KapbepHbIX AOCTUXKeHUI nnyHocTn (A. baHaypa,
B.A. Bypnsea, 3.0. 3eep, T.B. Kyapasues, A.K. MapkoBa, J1.M. MuTuHa, B.A. MNonskos,
H.C. NpsxHukos, B.J1. PomaHos v ap.).
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Mpu 0603HaueHNN KapbepHOI YCMELHOCTH YenoBeka Ha NpakTUKe JOCTaTOYHO LUK-
POKO MCMONb3yeTCA NOHATME «KapbepHble ycTpemnieHnsay. OaHaKo AaHHbI peHomeH
[0 C1X MOp OCTaBasICcA 3a PaMKaMu MHTePeCcoB NccneaoBaTeneil Kapbepsbl. KapbepHble
ycTpemneHvA NpeacTaBnAloT CO60M aNeMeHT HanpaBIeHHOCTU JINYHOCTY, XapaKTepu-
3yloLmnin cobol ee NCMXONOMMUYECKYIo FOTOBHOCTb K MOCTPOEHNIO 1 peanv3auunm Kapbe-
pbl. C cofepaTeNibHON CTOPOHbI KapbepHble YCTPeMSIEHNA IMYHOCTI BK/TIOYaloT BU-
3yanu3aumnio KapbepHoOm Lenn, NPUYNHHOIO NONA ee NPUOPUTETHOCTU, BEPOATHOCTA
ee OCTMKEHNA, He0BXOAMMbIX AN1A STOro AENCTBUIN U PECYPCOB.

MonbITKa YCTaHOBUTb CBA3b KapbePHbIX YCTPEMIEHWI C NCUXMYECKMI 06pa3o-
BaHMAMU NMYHOCTY Bbina ocylecTBieHa pagom asTopos (A.A. lepkay, E.A. Knumos,
T.B. KopHunoBa, A.K. MapkoBa, J1.M. MuTuHa, E.I. Monn v gp.). Vimu 6b110 BbIABNEHO, 4TO
B PamKax AeATeNbHOCTY, HamnpaB/IEHHOW Ha JOCTMXEHME Kapbepbl, YeJIOBEKOM MPOAB-
NAETCA LieNbll KOMMNNEKC IMYHOCTHbBIX KauecTB, NOAAePKMBaIOLLNX ONpeeneHHY0 An-
HaMUKY 1 KaueCcTBEHHOe cBoeobpasme KapbepHOro NpoABMKeHWA. Ha ycnewHocTb Ka-
pbepbl BIMAET TaKkXe YPOBEHb Pa3BUTHA CAMOCO3HaHWA ee cybbeKTa. imeloTca AaHHble
0 CBA3M KapbepHOW yCnewwHocTH ¢ camooueHKon nnuHoctu (b.C. bpatycb, J1.B. Bukynosa,
MJ1. Tomenaypwu, H.I. Kannta, A.WN. lnnknHa, H.I0. Makcumosa, E.W. CaBoHbKO 1 Aap.),
C LeHHOCTHbIMU opureHTaumAaMmn (A.A. YeKyHOB), C SMOLIMOHASIbHBIMW COCTOAHUAMM
(M.M. CkyrapeBckas), c motuBaLmoHHou cdepoir (O.C. leiHeka, A.l. ViBaluKkuH) 1 T.4.

KapbepHble ycTpemneHua npoasnAoTca B 6oniee nim MeHee YeTKOM BUAEHUN Cy6b-
€KTOM KapbepHOI Liesin, BlaA&HUN M HEKOTOPbIMM pecypcamu (BHELLIHUMU U BHYTPEH-
HVIMW) 1 €r0 MOTMBUPOBAHHOCTY Ha JOCTVKEHVA B ONpefeNeHHON BpeMeHHO nepcrek-
TBe. KapbepHble ycTpemneHna MoryT ObiTb A1 IMYHOCTY He BCeraa co3vpaaTenbHbl-
Mu. [JoCTaTOUYHO YacTo NpakTMKa CBMAETeIbCTBYET O TOM, YTO AOBNEIOLan KapbepHas
YCTPEMIIEHHOCTb MOXeT obecLieHrBaTb ANA IMYHOCTU MHOTUE CoLMalibHble LIEeHHOCTH
N NPVYBOANTb K YHUUTOXEHWIO TOFO NMO3MTUBA, KOTOPbIN 3aKNioueH B GeHOMeHe ycrexa.

Ha pa3BurTue KapbepHbIX yCTpeMnieHnin B nepuog obyyeHra B By3e MOTyT OKa3blBaTb
B/IVAAHNE OCOOEHHOCTY NCUXNYECKOTO Pa3BUTUA IMYHOCTY, XapakTepHble ANA CTyAeH-
yeckoro Bo3pacta. K 3HaunMbIM NCUXMYeCKM GpakTopam Takoro pasBmUTHA OTHOCATCA
N3MeHeHMA No3HaBaTeNbHON, SMOLMOHAJIbHON 1 BONEBOW cdhep NMNYHOCTA CTYAEeHTa,
dopMmpoBaHMe KpeaTrBHbIX 1 OPraHN3aTopPCKMX CNOCOBHOCTeN, paclupeHne Kpyra
ero npepAcTtasneHni o cebe n o npodeccun, CTaHOBNEHNE aAeKBAaTHON CaMOOLIEHKN 1
T.0. (A.A. bopanes, J1.6. 3abeHos, J1.I. JlanteBa, J1.A. PagykeBuuy, EJ1. CkpunTyHoBa 1 Ap.).

OpHako camu o cebe U3MeHeHUsA No3HaBaTeNbHOM 1 SMOLMOHaNIbHO-BONEBOIA Cde-
pbl, 06peTeHne HOBbIX CMOCOOHOCTEN, Pa3BUTME CaMOCO3HaHNKA 1 faxke GOPMUpPOBaHVe
npodeccroHanbHOro CO3HaHUA He rapaHTVPYIOT 06pa3oBaHIe Y CTYAEHTOB KapbepHbIX
YCTPEMIIEHUIA, CMOCOBHBIX BbICTYNUTb OCHOBOW VX AafbHENLINX KapbepHbIX YCMeXoB.
OyeBunHO, HEOOXOAMMO, UTOObI BCE M3MEHEHMA, MPOUCXOAALLME CIMYHOCTBIO B NEPUOS,
obyueHuA B By3e, 06pa3oBany Coboii HEKYI0 CTPYKTYPY TIMYHOCTHBIX KauecTs, 00yCoBUB-
LUyto MosiBNeHe crelmdryeckoro HoBoobpPa3oBaHNA — KaPbEPHbIX YCTPEMIEHUI INYHOCTY.

C nomouybto pa3paboTaHHOrO HamMy ONPOCHUKa «KapbepHble ycTpeMeHna ny-
HOCTV» HaMu 6bin cobpaH NCXOAHBIV SMNUPUYECKUIA MaTepran, oTpaxkalowWwunin pag
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TeHAEHLWI, XapaKTepu3yoLnx cofepaHne KapbepHbIX yCTPEMIEHUA NINYHOCTU. Bbino
BbIAAB/IEHO, YTO CTY[EHTbl PaCCMaTPUBALOT B KauecTBe AOMYyCTNMOro BapraHTa NnocTpo-
€HVe Pa3fIMYHbIX TUMOB Kapbepbl, Kak B pamKax nosiydaemoli npodeccuu, Tak 1 BHe
37Ol Npodeccmu. B KauecTBe Hanbonee nNpmBneKaTeNbHOro BapruaHTa OHW OLeHWUN
NoCTpoeHMe Kapbepbl, CBA3aHHON C 3aHATMEM BbICOKO OMIauynBaemMoro 1 ctabunbHo-
ro mecta paboTbl. BbicoKune oueHKM B paccmaTpriBaemoli BbI6opKe CTyeHTOB Nonyym-
NN TaKXe KapbepHble Lenu, CoCToALmne B AOCTUXKEHNMN YNPaBNeHYEeCKON [OMIKHOCTU
B paMKax cBoel npodeccuoHanbHON AeATeNbHOCTH.

Bbinv BbiABAEHbI CneaytoLime TeHAEHL MY CBA3WN KapbepHON LiefIiv U BPEMEHHbIX pa-
MOK ee [JOCTUXEHWNA: CTY[IeHTbl, CBA3bIBalOLLME CBOIO JaibHENLLYI0 Kapbepy C 3aHATU-
eM CTabubHOro 1 BbICOKO OMylauvMBaemoro paboyero Mmecra, OTBOAMIN Ha 3TO, B CBO-
eM 60NbLUVHCTBE, MUHMMAJIbHbIE CPOKM — 5-7 NeT; CTYAEHTbI, NNaHupyowye caenaTb
Kapbepy B cdepax, He CBA3aHHbIX C Noslyyaemoi npodeccreil, unm ynpasneHYeckyio
Kapbepy B paMKax CBOel Kapbepbl, Hanbonee 4acTo OTBOAUIN Ha 3TO BPEMEHHOW VH-
TepBan B 10-15 neT, a CTyAeHTbl, NNaHMpYoLLKe OTKPbITE CBOETO «Aesia», B CBOeM 6011b-
LUMHCTBE Bblaensann Ha 31o 15-20 neT.

BblCOKO 3HauMMbIM AnA NOCTPOEHUA Kapbepbl, MO MHEHUIO CTYAEHTOB, ABAETCA
pecypc, 3aK0UYEHHbIV B HAIMYUN Y HUX ONPefeNieHHbIX IMYHbIX KayecTB. Takon BbIBOA,
NoATBePXKAAET YNCIOBOW aHaNN3 MNOSTlYYEHHOrO pacnpeaeneHns, No KOTOPoMmy faHHO-
My pecypcy BbiCOKUe oLeHKM (8-10 6annos) npucBouno 255 yenosek (94,4 % Bceli Bbl-
60pKI), CpepHne oueHKM (4-7 6annoB) — ToNbko 13 uenoBek (4,8% BbIGOPKN), a HU3KKE
(1-3 6anna) - 2 yenoseka (0,7 % BbIGOPKM). [IOCTAaTOUHO YACTO B KAUECTBE BaXKHOTO pecyp-
€a yCneLHOoro NoCTPOeHNA Kapbepbl CTYAEHTbI Ha3bIBalOT HalMYKe OMbiTa B COOTBETCTBY-
towein coepe geatenbHocTH. laHHOMY pecypcy NPUCBOUNY BbICOKNMeE OLieHKM (8-10 6an-
nos) 210 uenoBek (77,8 % Bceli BbIOOPKM), CpefHne oLeHKM (4-7 6annoB) — 59 uenosek
(21,9 % BbIGOPKM), HM3KME oLeHKM (1-3 6anna) — 1 uenosek (0,4 % BbIGOPKN).

B KauecTBe pecypca, Ha KOTOPbIN peanbHO PacCUMTbIBAIOT CTYAEHTbI NPU NOCTPOe-
HUW CBOEN Kapbepbl, BbICTYNMAN POACTBEHHbIE U cOLManbHble cBA3N (89 uenosek nnm
33,0 % Bceit BbI6opKHM). CTyAeHTbI MOACHUAN, YTO OHW PacCUKTbIBAIOT, UTO BM3KMe 1
3HaKOMble MOMOTYT MM HauyaTb Kapbepy, a fjlanee OHW yxe cnpasATca camn. Ha BTopom
No Bblpa)KeHHOCTW MecTe B CTYAeHUYECKOW BbIGOPKe OKa3anca pecypc, 3aKnoyalowmincs
B 061agaHnn NpopeccmoHanbHbIMU KomneTeHUmsamM (53 yenoeka unu 19,6 % Boibop-
K1). Kak oka3anocb, MHOTvie ONPOLUEHHbIEe CYMTAIOT, UTO MPOPECCUOHASbHbBIE KOMMETEH-
LW, NOyYeHHbIE MU B BY3€, MO3BOJIAT MM C MEPBbIX AHEW PaboTbl MO creLmanbHO-
CTV NPOABUTb Ce65 B KaueCTBe KOMMETEHTHBIX 1 YMESbIX, UTO 06ecneynT nx fanbHeii-
wyto Kapbepy. Ha TpeTbem MmecTe no pacnpoCcTpaHEHHOCTH B BbIOOPKE CTYIEHTOB OKa-
3a510Cb ABa pecypca — NPecTukHoe 0bpa3oBaHKe U IMYHOCTHbIE KayecTBa (no 45 ue-
nosekK nnu 16,7 % BbIOOPKU B KaxK oM cCllyyae).

HecoBnapeHune abcTpaKTHO BblAeNnsAeMbIX 1 IMYHOCTHO 3HAUMMbIX PeCYpPCOB MOCTPO-
€HVA Kapbepbl MO3BONMAN MOHATD, UTO CTYAEHTbI: 1) He yBepeHbl B 061agaHUm INYHbI-
MW KayecTBaMu, CNOCOBHbIMY MOMOYb UM CAeNaTb YCMELLHY0 Kapbepy; 2) MOHUMALOT,
YTO Y HUX He JOCTaTOYHO OMbITa B TO chepe, B KOTOPOI OHU NIaHUPYIOT NOCTPOeHne
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CBOel Kapbepbl; 3) HaueneHbl Ha UCNONb30BaHWe PECYPCOB MOMOLLM CO CTOPOHbI POA-
CTBEHHVIKOB U 3HAKOMbIX, KOTOPbIe He MOryT 06ecneunTb AN HUX YCTONUYMBO NPOJoN-
YKUTENbHbIN KapbepHblll pocT. Hanbosnee BaXkHbIMK KauecTBamMU A5t MOCTPOEHUS Ka-
pbepbl CTYAEHTbI TEXHOSIOMMYECKOro By3a Ha3blBalOT KOMMYHMKabelbHOCTb, arpeccmBs-
HOCTb, HaMpPaB/IEHHOCTb Ha ycrnex, CNocoOHOCTb YNPaBnATb CBOUMM SMOLMAMU U yBe-
peHHOCTb B cebe. K uncny BblAeNeHHbIX CTyAeHTaMM1 KauecTB, KOTOpble MOMOTYT UM Mo-
CTPOUTb Kapbepy, OTHOCATCA: CAMOCTOATENIbHOCTb, arPeCcCUBHOCTb, OTBETCTBEHHOCTb,
HaCTONUYMBOCTb U NPOTrHOCTUYECKME CMOCOBHOCTW. CMOCOBHOCTL YNPaBnATL CBOUMM
3MOLMAMM, KOMMYHWKabenbHOCTb, HanpPaBneHHOCTb Ha YCNeX 1 YBEPEHHOCTb B cebe
0Ka3aNimcb cpean KayecTs, JOCTaTOYHO PeAKO Ha3blBaeMbIX CTyleHTaMN B KayecTBe
MMerLmnecs HenoCcpPeaCTBEHHO Y HUX CaMUX.

[lanee Ha OCHOBEe CPaBHUTENIBHO-COMOCTaBUTENbHON PaboTbl Hamu Bbina NOCTPo-
€Ha TMMNOJIOrMA KapbepHbIX yCTPEMIEHUIN CTYAEHTOB TEXHOIOTMYeCKoro By3a. B ocHo-
BY AaHHOW TUMOMOrNW Nernu BbiABUraemble CTyAeHTaMy KapbepHble uenu. Y cTygeH-
TOB TEXHONOMMYECKOro By3a ObI/10 BbIAENIEHO YeTbipe TUMa KapbepHbIX YCTPEMIIEHMIA:
«BbICOKO OMlaunBaemas u ctabunbHasa paboTar, <ynpasiieHYecKas JOMKHOCTbY, «OT-
KpbITUe COBCTBEHHOrO  Aena”» 1 «kapbepa BHe npodeccumy.

MonyyeHHble pe3ynbTaTbl MOATBEPAMIAN, YTO AONA CTYAEHTOB TEXHONOMMYECKo-
ro By3a, KoTopble 06nafatoT PasBUTbIMUA KapbepHbIMK YCTPEMAEHUAMM, OCTaTOYHO
ManouymcreHHa — 46 yenosek (17,0 % Bceli BbibopKn). MopasnaoLwas YacTb CTyAEH-
TOB (224 uenoBeka unu 83,0 % BbIGOPKM) — 06NAZAIOT TEMU WAV UHBIMW HaPYLLEHWAMMA
B Pa3BUTMMN KapbepPHbIX YCTPEMNEHNIA).

GopmupyioLuiA SKCNEPUMEHT NPOBOAMWIICA Ha BbIOOPKE CTyAEeHTOB, 0bnaaatoLyx
HU3KVM YPOBHEM Pa3BUTUS KapbepHbIX ycTpemneHuid. na ero nposefeHus bbina
pa3paboTtaHa nporpamma «Pa3BrTrie KapbepHbIX YCTPEMSIEHMI INYHOCTUY, BKIIKOYa-
owan B cebsa aBa 6noka: obyyarowmii 1 passusaiowmin. Obyvatowmin 6nok nporpam-
Mbl «Pa3BuTMNE KapbepHbIX YCTPEMIEHNIA IMYHOCTW» B KaUeCTBE OCHOBHOW Lienn nmen
pa3BuUTUE NpeacTaBieHnin 06 0co6eHHOCTAX NOCTPOEHMA Kapbepbl. PazBuBatowuin
6510K Nporpammbl «Pa3BuTHE KapbepHbIX YCTPEMSIEHUI TMYHOCT» OCHOBHOW LeNblo
MMen pasBUTME NMNYHOCTHBIX KayecTB, OKa3blBalOLWMX BANAHME Ha YCMELWHOCTb No-
CTPOEHUA Kapbepbl.

[Ona nposepkn 3GPeKTBHOCTM pa3paboTaHHOI NPOrpamMmmMbl 6bI10 NPOBEAEHO ABA
3amepa COCTOAHMUA MCUXONOrMYECKON FOTOBHOCTU CTYAEHTOB K peanv3aLnm KapbepHbIX
YCTPEMIIEHNIA — KOHCTATUPYIOLWMIA 1 KOHTPOJbHBIN. OHU B 060X Clyvasx npegycmaTtpu-
BaJIv U3yyeHue YPOBHA Pa3BUTUA NPeLCTaBIEHU CTYAEHTOB O NOCTPOeHMM Npodeccu-
OHaJIbHOW Kapbepbl 1 JIMYHOCTHbIX KaYeCTB, BMAIOLWMX Ha KaPbepHYH0 YCnewHOCTb. Ana
BbISIBNIEHVA 3HAUMMOCTN 0603HaUYEHHbIX Pa3nnumi npumeHsncs kputepuin Guiiepa ¢*.

MonyyeHHble pe3ynbTaTbl CBMAETENLCTBYIOT O TOM, YTO, AENCTBUTENbHO pa3BUTHe
KapbepHbIX yCTPeMSIEHUI JINYHOCTUN Y CTYAEHTOB TEXHOJIOTMYECKOro BY3a 3aBUCUT OT
COCTOAHMSA UX NCUXOSTOMMUYECKON FOTOBHOCTY K MOCTPOEHMIO U peanu3auum npodeccu-
OHaNbHON Kapbepbl. [10 pe3ynbTaTtam SMAMPUYECKOro NCCIeAoBaHNA Y CTYAEHTOB Bbl-
[eneHo NATb YPOBHeN Pa3BUTUA KapbePHbIX YCTPEMAEHUI INYHOCTW:
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1) Npy BbICOKOM YPOBHE Pa3BUTUA KapbepHbIX YCTPEMIEHNI IMYHOCTU Y CTYLEH-
TOB HabnogaeTca coBnafeHve CybbeKTUBHO NPUBEKATENbHbIX M M36PaHHbIX Kapbep-
HbIX Lienielf; LeHHOCTHO-NPU3HaBaeMbIX U MIaHMPYEMbIX K peann3aumm KapbepHbIX Lua-
rOB U PeCypCoB; AOMKEHCTBYIOLNX Y MPUCBOEHHBIX Ha IMYHOCTHOM YPOBHE MOTVBOB
Bbl6Opa Kapbepbl;

2) ypoBeHb MOTVBALMOHHON HeCHOPMMPOBAHHOCTN KapbepHbIX YCTPeMNeHNIA NNY-
HOCTW XapaKTepur3yeTca pacxoxaeHnemM Mexay AeKapupyembiMy 1 peanbHbIMK Ka-
PbePHbIMU LeSIAMU U MOTUBaMU;

3) ypoBEeHb OpMEHTaLMOHHON HeCHOPMUPOBAHHOCTU KapbepHbIX YCTPeMIeHN
JINYHOCTY XapaKTEPU3YETCA PACXOXKAeHEM MEXY BblAeNeHeM onpeaesieHHbIX La-
roB B KaueCTBe K/oUeBbIX [J1A MOCTPOEHNA Kapbepbl U peasibHOM OpUeHTaLMen Ha pe-
anuM3auuio ApYrvix LWaros Npu NiaHNPOBAHUN 3TOW Kapbepbl;

4) ypoBeHb OLIEHOYHOW HechOPMMPOBAHHOCTY KapbepPHbIX YCTPEMIIEHMI INYHO-
CTV XapaKTepur3yeTcA PacxoXAeHneM Mexay BblAeneHeM 3HauMMOCTY AJiA NOCTPO-
€HVA Kapbepbl onpefeneHHbIX PeCypCcoB U peaibHOWM OpueHTaurein Ha NCronb3oBa-
HMe NPV NOCTPOEHUN Kapbepbl APYTX PecypCcos;

5) Npy HA3KOM YPOBHE Pa3BUTUA KapbepHbIX YCTPEMIeHNI IMYHOCTY pacxoxie-
HUA Mexay abCcTPaKTHbIMU U IMYHOCTHO NPUBA3AHHBIMY OLLEHKaMM NPOC/exXnBaloT-
CA MO HECKONbKUM COCTaBAAIOLMM KapbepHON YCTPEMSIEHHOCTY.

YpoBHY CPOPMUPOBAHHOCTU KapbePHbIX YCTPEMAEHWUIA INYHOCTMN BbIAENANNCH Ha
OCHOBE OLIEHKU COCTOAHUA CPOPMMPOBAHHOCTY Y HUX NMCUXONTOFMYECKON FOTOBHOCTU K
NMOCTPOEHNIO 1 peanu3aLlnn Kapbepsbl. B pamkax ncciefoBaHus BbisiBNIEH NCUMXONOrMYe-
CKUIA MEXaHN3M Pa3BUTUSA KapbePHbIX YCTPEMIIEHUIA IMYHOCTY Ha OCHOBE PacLLUUPeHNs
ee NpeACTaB/IEHUN O NOCTPOEHN U peanu3alum Kapbepbl U MOBbILLEHNA YPOBHSA paja
JINYHOCTHBIX KAUYeCTB, BUAIOLLMX Ha YCNELIHOCTb NPOodeCccMoHanbHOM feATeIbHOCTU.
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Empirical studying of the career aspirations of personality

among students of technical higher educational institution
Kotova I.B., Shamanova A.H.

In the article there are analyzed the psychologists’ works directed on studying of the
career aspirations of personality. There are presented the results of empirical research of
some tendencies describing the contents of the career aspirations of personality. The re-
search was spent by means of the “Career aspirations of personality” questionnaire devel-
oped by the authors.

Key words: career, career aspirations, career purpose, orientation, personality, stu-
dent, development, achievements, profession, professional competence, professional self-
consciousness, resource.

The theoretical analysis of the works of native and foreign psychologists directed
on studying of the career aspirations of personality has shown that studying of the
career problem and the phenomenology connected with it makes rather new direc-
tion of psychological researches. At the same time, it has already created the base of
certain turn outs enabling to form the idea of separate psychological aspects of career.

Examination of the career in psychology is indissolubly connected with such con-
cepts as “motivation of achievement” and “success’, by virtue of nearness of the con-
tents often integrated in the “motivation of success achievement” concept.

The motivation of achievements and orientation on success are basic characteris-
tics of the career promotion (growth) of a person. In basis of any career (labour, politi-
cal, sports, administrative, etc.) there lays the motivation of achievement and desire
of a person to become successful in any activity. Being guided by some complex of
motives of achievement and avoiding of failures, in space of career growth the subject
designates certain ideal image, certain model of vital success, acting as the key pur-
pose. In full measure it concerns his professional career.

In spite of the fact that studying of the career in native psychology has brief history,
there was formed a certain understanding of its psychological maintenance, the basic
models and types of career were distinguished and characterized (A.Y. Belkova, A.P.Egor-
shin, B. Idzikovski, A.Y. Kibanov, D. Super, etc.), determinants and stages of the career
achievements of person were presented (A. Bandura, V.A. Burlyaeva, E.F. Zeer, T.V. Ku-
dryavtsev, A.K. Markova, L.M. Mitina, V.A. Polyakov, N.S. Pryazhnikov, V.L. Romanov, etc.).

In practice by designating the career success of the person, the “career aspirations”
concept is used widely enough. However, to the present this phenomenon remained
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behind the limits of interests of researchers of the career. The career aspirations are
an element of the personality’s orientation, describing its psychological readiness for
career construction and realization. From the substantial side the career aspirations of
personality include visualization of the career purpose, its causal field of its paramount
importance, probabilities of its achievement, actions and resources necessary for it.

The attempt to establish the connection of the career aspirations with mental for-
mations of personality has been carried out by a number of authors (A.A. Derkach,
E.A.Klimov, T.V. Kornilova, A.K. Markova, L.M. Mitina, E.G. Moll, etc.). They have revealed
that within the limits of the activity directed on the career achievement, the person
shows the whole complex of the personal qualities supporting certain dynamics and
qualitative originality of the career promotion. The career success is also influenced by
a level of development of self-consciousness of its subject. There are data on connec-
tion of the career success with self-estimation of personality (B.S. Bratus, L.V. Vikulova,
M.L. Gomelauri, N.G. Kalita, A.l. Lipkina, N.Y. Maksimova, E.Il. Savonko, etc.), with value
orientations (A.A. Chekunov), with emotional statuses (M.M. Skugarevskaya), with mo-
tivational sphere (O.S. Deyneka, A.G. lvashkin, etc.).

Career aspirations are shown in the subject’s more or less precise vision of the
career purpose, his possession of some resources (external and internal) and his mo-
tivation of achievements in the certain time prospect. For the person, the career as-
pirations can be not always creative. Rather often the practice testifies that prevailing
career tendency can depreciate many social values for the person and lead to destruc-
tion of that positive which is concluded in the phenomenon of success.

Features of the person’s mental development which are characteristic for student’s
age can influence on development of the career aspirations during education training
in higher educational establishment. To significant mental factors of such develop-
ment they attribute changes of cognitive, emotional and willed spheres of the stu-
dent’ personality, formation of creative and organizing abilities, expansion of a circle
of its representations about self and about profession, formation of adequate self-
estimation, etc. (A.A. Bodalev, L.B. Zabenov, L.G. Lapteva, L.A. Radukevich, E.L. Skrip-
tunova, etc.).

However changes of cognitive and emotional-willed sphere, finding of new
abilities, development of self-consciousness and even formation of professional
consciousness themselves do not guarantee the formation of the career aspirations
among students, capable to act as a basis of the further career successes. Obviously,
it is necessary, that all the changes, occurring to the personality during education in
higher educational establishment, will form a certain structure of personal qualities
which cause occurrence of specific new formation — the career aspirations of person-
ality.

By means of the “Career aspirations of personality” questionnaire, developed by
us, there has been collected the initial empirical material reflecting a number of ten-
dencies, describing the contents of the career aspirations of personality. It has been
revealed, that as an admissible variant of various types of the career construction stu-
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dents consider both, within the limits of a received profession, and outside of it. As the
most attractive variant they have estimated the construction of the career connected
with employment of highly paid and stable place of work. In the examined sample of
students high estimations there also have received the career purposes consisting in
achievement of an administrative post within the limits of the professional activity.

There have been revealed following tendencies of connection of the career pur-
pose and time limits of its achievements: the students connecting the further career
with employment of a stable and highly paid workplace, allotted on it, in the majority,
the minimal terms - 5-7 years; the students, planning to promote in the spheres which
are not connected with a received profession, or administrative career within the lim-
its of their career, most often allotted on it a time interval of 10-15 years, and the stu-
dents planning to open their own “business’, in the majority, allotted on it 15-20 years.

In the students’ opinion, for career construction the resource connected with pres-
ence of certain personal qualities is highly significant. Such conclusion confirms the
numerical analysis of the received distribution, on which this resource obtained high
estimations (8-10 points) among 255 persons (94,4 % of whole sample), average es-
timations (4-7 points) — among 13 persons (4,8 % of sample), and low (1-3 points) —
2 persons (0,7 % of sample). Rather often students name the presence of experience
in corresponding field of activity as the important resource of successful career con-
struction. To this resource there have gave high estimations (8-10 points) 210 persons
(77,8 % of whole sample), average estimations (4-7 points) — 59 persons (21,9 % of
sample), low estimations (1-3 points) — 1 person (0,4 % of sample).

Related and social communications acted as a resource on which students count
at the career construction (89 persons or 33,0 % of the sample). Students have ex-
plained, that they count that relatives and friends will help them to begin career, and
further they will cope by themselves. On the second place on expressiveness in stu-
dent’s sample there was a resource consisting in possession of professional compe-
tences (53 persons or 19,6 % of the sample). As it has appeared, many interrogated
consider, that the professional competences received in higher educational establish-
ment, from first days of work on a speciality will allow them to manifest as competent
and skilful, that will provide their further career. On the third place on prevalence in
the sample of students there appeared two resources — prestigious education and
personal qualities (45 persons or 16,7 % of the sample in each case).

Lack of coincidence of abstractly distinguished and personally significant resourc-
es of the career construction have allowed to understand, that students: 1) are not
assured of the personal qualities’ possession, that are capable to help them to make
the successful career; 2) understand, that they have enough experience in the sphere
in which they plan the career construction; 3) are aimed at use of resources of help
of relatives and friends who cannot provide them steadily long career growth. As the
most important qualities for the career construction the students of technical higher
educational establishment name communication skill, aggression, orientation on suc-
cess, ability to operate the emotions and self-reliance. The qualities distinguished by
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the students which will help them to construct the career are: independence, aggres-
sion, responsibility, persistence and prognostic abilities. Ability to operate the emo-
tions, communication skill, orientation on success and self-reliance have appeared
among the qualities seldom named by the students as available directly among them.

Further on the basis of confront-comparative work we have constructed a typol-
ogy of the career aspirations of students of technical higher educational establish-
ment. In a basis of this typology the career purposes put forward by students have
laid. Among students of technical higher educational establishment there were distin-
guished four types of career aspirations: “highly paid and stable work”, “administrative
post’, “opening of own ,business™ and “career outside of the profession”.

The received results have confirmed that a share of students of technical high
educational establishment, who possess the developed career aspirations, is small
enough - 46 persons (17,0 % of the sample). An overwhelming part of students
(224 persons or 83,0 % of the sample) - possess these or those infringements in devel-
opment of the career aspirations.

The forming experiment was spent on the sample of the students possessing a
low level of development of the career aspirations. For its carrying out there was de-
veloped the “Development of the career aspirations of personality” program which
includes two blocks: training and developing. As the basic purpose the training block
of the “Development of the career aspirations of personality” program had the de-
velopment of ideas about features of career construction. As the basic purpose the
developing block of the “Development of the career aspirations of personality” pro-
gram had development of the personal qualities influencing the success of the career
construction.

For the check of efficiency of the developed program there were spent two gaug-
ings of a state of the students’ psychological to realization of career aspirations — as-
certaining and control. In both cases they provided studying of a level of development
of the students’ idea of construction of professional career and the personal qualities
influencing the career success. For revealing the importance of the designated distinc-
tions there was applied the Fisher’s @* criterion.

The received results testify that development of the career aspirations of personal-
ity among students of technical high educational establishment depends on a state
of their psychological readiness for construction and realization of the professional
career. By results of the empirical research among students there were distinguished
five levels of development of the career aspirations of personality:

1) at a high level of development of the career aspirations of personality among
students it is observed concurrence of subjectively attractive and selected career pur-
poses; value-recognized and planned to realization career steps and resources; mo-
tives of a career choice forced and appropriated at a personal level;

2) a level of motivational undevelopedness of the career aspirations of personality
is characterized by a divergence between the declared and real career purposes and
motives;
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3) a level of orientation undevelopeness of the career aspirations of personality is
characterized by a divergence between distinguishing of the certain steps as key for
the career construction and real orientation on realization of other steps at planning
of this career;

4) the level of estimation undevelopeness of the career aspirations of personality
is characterized by a divergence between distinguishing of the importance of certain
resources for the career construction and real orientation on use of other resources at
the career construction;

5) atalow level of development of the career aspirations of personality divergence
between abstract and personally adhered estimations are traced on several compo-
nents of career directness.

The levels of formation of the career aspirations of personality were distinguished
on the basis of estimation of there psychological readiness for the career construc-
tion and realization formation status. Within the limits of the research it is revealed
the psychological mechanism of development of the career aspirations of personality
on the basis of expansion of its representations about of the career construction and
realization and increase of a level of some personal qualities influencing the success
of professional work.
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